@Laidl 395, 590 35 ledlojls SJUai 3 sy sl

Cdls a5 50 sl gl (g0 Lo yd)lS 1k 5 (e (g3l olael 15 5 8 (gl sz (0] Cemat s
WS oo 5500 byt 4 delier] 4 Vb CulS @51 L g i o aS

S? . > C)le . & QLO»
()5 @A 5 ()b e (Sauzmy 9 Sglad).cunl b e (Lo b caslin 9,55 50 5 (29,095
(O gy 5 lotammsn )il (o oaolo |y (g8 azsl Jagoi-Y

Systems

Process

ey lesl . 00,5 pald Ml g Joo5 Gl oo Dloasd 10 a5 Wil ae Hloged a4 azgi bg bd jo
A3l Gl Glejle js5 0 anled (oo il a5 Sleas pa 5 wBl 093 (LD pa o5 S

A
selectivity delivers Nice
Jnconsistent Ddlivers
No choice urgent
v Crumpy




We act emotionally
We justify with logic
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-Mental software

-Rooted in matual values & worldviews
-Shared assumption about appropriate behavior & what behavior meansin a given context
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